Journal ofVISUO I

dmpairment
Y Blindness

September 2010 Volume 104 Number 9

EARN CEUs M IN THIS ISSUE

ARTICLES

Braille Current Practices in Instruction in the Literary Braille Code
University Personnel Preparation Programs—L. Penny
Rosenblum, Sandra Lewis, and Frances Mary D’ Andrea

The Unified English Braille Code: Examination by Science,
Mathematics, and Computer Science Technical Expert Braille
Readers—M. Cay Holbrook and P. Ann MacCuspie

Diversity Temperament and Young Children with Visual Impairments:

Perceptions of Anglo and Latino Parents—Jamie Dote-Kwan
and Deborah Chen

Adolescent Alcohol Use in German Adolescents with Visual Impairments

Behavior and Sighted Adolescents—Martin Pinquart and Jens P. Pfeiffer

Research Reports The Inclusive Educational Process of Students with Visual
Impairments in Spain: An Analysis from the Perspective

of Organizations—Cecilia Sim6n, Gerardo Echeita, Marta
Sandoval, and Mauricio Lopez

Mental Rotation Ability of Individuals with Visual Impairments
—Eleni Koustriava and Konstantinos Papadopoulos

NEWS AND FEATURES

Editor’s Page * Comment, Ready or Not, Here I Come! Fulfilling My Dream

to Drive—Joyce Carrico * Practice Perspectives, The Sound of a Job Well Done—
Jane N. Erin; Mainstream Employment in Music Production for Individuals Who Are
Visually Impaired: Development of a Model Training Program—Virginia A. Jacko,
Harold Cobo, Antonio Cobo, Rachelle Fleming, and J. Elton Moore * From

the Field * News ¢ Calendar

JIUHGHTCRANTTEINN - AFEPRESS

0145-482% (201009) 104:9; 1-L American Foundation for the Blind




Mainstream Employment in
Music Production for Individuals
Who Are Visually Impaired:
Development of a Model Training
Program

Virginia A. Jacko, Harold Cobo, Antonio
Cobo, Rachelle Fleming, and J. Elton Moore

Liis widely agreed that unemployment and
underemployment are major problems for
adults who are visually impaired (that is,
those who are blind or have low vision;
Capella-McDonnall, 2005; Crudden, Sansing,
& Butler, 2005; Leonard, 2000; Leonard &
D’Allura, 2000; Loy, 2008; McDonnall &
Crudden, 2009; Moore & LelJeune, 2008;
Moore, Wolffe, & McDonnall, 2010; Truax,
2008). The literature is also replete with evi-
dence that the transition from high school or
college to work can be a complicated and
frustrating experience for youths and adults
who are visually impaired (McDonnall &
Crudden, 2009). Work is an essential part of
the lives of most adults, since holding a job
provides the means to support oneself and
one’s family; to engage in a regular, predict-
able routine; and to experience satisfaction
with work and self-esteem. Many individuals
who are visually impaired have experienced
successful and lucrative careers in the music
industry as performing artists. However, little
can be found in the literature on training pro-
grams that prepare individuals who are visu-
ally impaired for careers in the music produc-
tion industry. This article summarizes a
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contemporary training program—the “Better
Chance” music production program at the Mi-
ami Lighthouse for the Blind and Visually
Impaired (hereafter Miami Lighthouse), now
in its fourth year—for persons who are visu-
ally impaired that was developed and imple-
mented to enable clients with musical talent
to acquire marketable skills that lead to em-
ployment and independence.

ORIGIN OF THE PROGRAM

The lead author, inspired by her own experi-
ence at Miami Lighthouse as a newly blind
person who recaptured her executive skills
and regained the ability to perform at a high
level, wanted to do something about the dis-
mal employment prospects that persons who
are visually impaired face in the Miami area.
Music, long a career path open to persons who
are visually impaired, now offers many more
work opportunities for people who are visually
impaired than it has in the past because the
occupational “playing field” has been leveled by
digital technology and screen-reading software
that are designed to interface with music indus-
try—standard software. A person who is visually
impaired who has the proper training can be a
sound engineer, for example, just as well as can
a sighted person.

A gift from philanthropist Gloria Martin en-
abled the construction of a state-of-the-art pro-
duction studio at Miami Lighthouse with a wide
array of hardware and software; it was subse-
quently named in honor of Martin’s friend,
Henry Stone, producer of 23 gold and platinum
records and a former client of Miami Light-
house. Inaugurated on May 30, 2007, the Henry
and Inez Stone Music and Sound Production
Studio at Miami Lighthouse features a full array
of music production hardware and software and
a recording booth.

Music instruction is historically linked with
instruction of individuals who are visually
impaired, as the many success stories of blind
musicians attest. The initial goal of the music
program was simply to cultivate potential
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musical talent in clients who are visually im-
paired. It quickly became apparent that the
participants who are visually impaired could
not only learn to use the Musical Instrument
Digital Interface (MIDI) technology with
screen-reading software, but could also be-
come just as proficient as sighted persons in
using the technology for music production
and sound engineering. This is an important
development because learning to use MIDI
helped clients, especially younger individu-
als, to cultivate marketable skills.

In 2008, the program was strong enough that,
through the expertise of professional instructors
and the talent of the participants and with assis-
tance from the Children’s Trust of Miami-Dade
County, Miami Lighthouse produced its first
CD entirely in-house. It featured a title song, “A
Better Chance,” which was written by an in-
structor. The song became an unofficial anthem
of the Miami Lighthouse.

A Children’s Trust grant led to a rewarding
development: the inclusion of sighted teenagers
in music instruction and performance at the
Miami Lighthouse. Music students who are vi-
sually impaired and sighted students from local
high schools have worked together for four
years: writing, performing, and producing mu-
sic in a wide range of styles. In addition to the
18 graduates who were clients of Miami Light-
house, 3 sighted students have also completed
the program. In addition to providing a valuable
experience for students who are visually im-
paired and sighted, inclusion has necessitated
compliance with the Children’s Trust grant, and
outcome measures include self-efficacy and
positive peer relationships. The music program
now includes a comprehensive checklist of
skills so that progress can be accurately mea-
sured and monitored through pre- and postpar-
ticipation surveys.

Providing training in marketable skills, which
lead to mainstream employment, is rewarding
for both the participants and the community.
The 18 students who have graduated the music
production program thus far are legally blind,

range in age from 20 to 63, and represent a
variety of ethnic backgrounds. In terms of gen-
der, 80% of the graduates are male, and the
remaining 20% are female. Three sighted stu-
dents who were included in the program have
also graduated. Of the graduates who are visu-
ally impaired, 9 now have their own music
production studios and are arranging and com-
posing albums of their own or for others, 6 have
jobs in the mainstream music business, and 3
are attending college with career goals related to
music. Graduates have been employed as sound
engineers, radio spot producers, session musi-
cians, professional performers, and MIDI in-
structors. The Miami Lighthouse music instruc-
tors have strong musical credentials as well as
music industry contacts, and these contacts have
proved valuable to the participants. Work in the
mainstream music industry is creatively fulfill-
ing, a fact that many of our graduates have
expressed.

TECHNOLOGY

MIDI is the standard software used by the music
industry. Using MIDI technology, a sound en-
gineer can change the key of a composition,
alter the tempo, and switch out loops (several
bars of music cut so they can be repeated in-
definitely). MIDI technology enables the mix-
ing and mastering of multiple tracks from
different instruments, both electronic and re-
corded live, for the creation of a finished
musical product.

Another music industry—standard technol-
ogy is Pro Tools, a digital audio workstation
used to record and edit audio tracks. It is
accessed by persons who are visually im-
paired using ZoomText, which enlarges the
information displayed on the monitor. So stu-
dents can learn their skills in a technological
environment like the one they would find in
mainstream employment settings, the Miami
Lighthouse music program familiarizes stu-
dents with other audio industry technologies:
Cakewalk’s SONAR (a digital audio worksta-
tion), Steinberg Cubase (for music recording,
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arranging and editing), FL Studio (formerly
known as FruityLoops; a digital audio work-
station), and Reason (which emulates a rack
of hardware synthesizers, samplers, signal
processors, sequencers, and mixers).

DESIGN OF THE CURRICULUM

The music instructors developed an original
curriculum outlining what students are expected
to learn in the music production program. In-
struction begins with how to navigate the vari-
ous audio software programs and moves on to
how to handle hardware and cables, apply and
edit audio effects, transpose MIDI tracks, and
burn files to CDs. By the end of the 18th week
of the curriculum, each student will have com-
pleted at least one music track on a CD.

Miami Lighthouse recently formed a col-
laborative relationship with the Frost School
of Music, University of Miami. Students and
faculty of the Frost School have been assist-
ing the staff members of the Miami Light-
house to further refine the curriculum and
establish best program practices.

To be eligible for the 4- to 12-month adult
program and the year-round student inclusion
program, prospective students need to be able to
use a standard computer, with mastery of the
keyboard, and be familiar with JAWS screen-
reading software to interface with other soft-
ware. It goes without saying that musical ability
and the inclination and desire to cultivate it are
essential qualities of successful students.

SUCCESSES AND PERFORMANCES

The inclusion program has expanded beyond
including sighted high school students to in-
cluding sighted adult peers paired with adult
clients. Shelley Berg, dean of the Frost School,
praised the program, calling it: “a national
model for work-readiness skills utilizing music
appreciation, exploration, and instruction” (per-
sonal communication, March 25, 2009). Brian
Charlson, vice president and national technol-
ogy instructor at Boston’s Carroll Center for the
Blind, said, “I have seen nothing like it any-

where in the United States. . . . Students appear
to be fully engaged in the learning process with
the clear understanding that this will lead to
future employment” (personal communication,
March 26, 2009).

In addition to work experience, the partic-
ipants have performed live at venues all over
Florida, and many more concerts are planned.
These events have been well received; they
have raised the profile of the Miami Light-
house music program and have provided the
participants with valuable experience in live
performances. '

We strongly believe that the music produc-
tion training program described here can
serve as a model that could be replicated at
other training centers. Graduates of the Miami
Lighthouse program have experienced signif-
icant successes in obtaining gainful employ-
ment in the music production industry. Given
the potential for self-employment opportuni-
ties under the Rehabilitation Act of 1973, as
amended, the state-federal vocational rehabil-
itation service delivery system should con-
sider vocational training programs in the mu-
sic production arena for its clientele.
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